
1400 principals have signed on to the Open Letter of  
Concern Regarding New York State’s APPR Legislation which 
you can find here: www.newyorkprincipals.org. It is our ethical 
obligation as principals to express our deep concerns about flawed 
regulations that affect our profession. Our taxpayers, schools 
and students will bear the brunt of their poor design. There is no  
evidence that evaluation systems that incorporate student 
test scores produce gains in student achievement.  And yet,  
precious tax dollars will be funneled to consultants, test  
makers and attorneys to develop such a system. Further, our  
students will be subjected to more testing and longer tests, as 
the purpose of student assessment is distorted to become the  
basis of teacher evaluations.  We all believe in the importance of  
comprehensive evaluation, but this system will not result in  
school improvement. 

  We are calling on legislators to amend the law in the budget to  
address our serious  concerns. Specifically, we ask that:

• Teachers and principals receive the same privacy  
considerations that are granted to our police officers,  
firefighters and corrections officers. Apply the confidentiality 
provisions of Civil Rights Law §50-a  to teachers and principals.
• Scoring ranges be adjusted so that the 60-point category, 
which measures instructional quality, can have a meaningful 
impact on the final score. As noted by Justice Michael Lynch,  
the present scoring ranges would rate a teacher “ineffective” 
solely on the basis of student assessment data. 40% should  
never be 100%, and test scores should never trump all.
• There be a two-year hold harmless period during which 
APPR operates on a pilot basis. Such pilots are commonplace  
in other states.

Over 1400 New York 
principals cannot be 
wrong about teacher 

evaluations!
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Let’s get 
evaluation right. 
Legislators 
should listen to 
the leaders who 
evaluate teachers 
every day.

If principals do not believe in this APPR plan, how can it possibly work?
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